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Occupational Health and Safety Changes
by Lynn Michelle Angotti

The Alberta government takes workplace health and 
safety very seriously. In 2004, when the government 
introduced the new Occupational Health and Safety 
Code, it included a mandatory public consultation 
and legislation review process every two years. The 
first two year cycle has been completed.

what has changed?

There have been some major changes to the legisla-
tion, which changes can be reviewed on Alberta’s 
Workplace Health and Safety web site:

Changes to lock-out procedures
Changes in relation to hazardous locations, in-
cluding pipelines and other hazardous energy lo-
cations (locations with the potential for an explo-
sive atmosphere to be created)
Addition of provisions relating to welding and gas 
welding
The adoption of several updated and new stan-
dards

how does this affect you?

Employers have until February 1, 2007 to implement 
any relevant legislative changes. You will need to re-
vise your safety manuals and policies, establish the 
proper new procedures, make any necessary physical 
workplace changes, and train your workers prior to 
this date for any amendments that impact your work-
place or work site.

In addition, the new public consultation cycle is 
in progress. The deadline for you to make recommen-
dations to Workplace Health and Safety Policy and 
Legislation is now March 31, 2007.

how can we help?

Parlee McLaws llp has significant occupational health 
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and safety legal experience, so that we can assist you in

the review and revision of your health and safety 
policies, procedures and manuals for compliance 
with safety legislation;
relevant considerations and contractual provi-
sions relating to responsibility for safety at multi-
employer work sites;
assisting you in dealing with Occupational Health 
and Safety Officers in the event of a work site ac-
cident; and
defending you in the event of a prosecution by 
Occupational Health and Safety.

Should any of these matters affect you, please con-
tact one of our Labour and Employment lawyers:

edmonton calgary

Rob James
780-423-8554

Greg Stirling
403-294-7033

Walter Pavlic, Q.c.
780-423-8542

Erin MacPherson
403-294-7008

Colleen Verville
780-423-8650

Scott Newell
403-294-7090

Lynn Michele Angotti
780-423-8546

Dani Fialkov
780-423-8531

Parlee McLaws llp
Edmonton • Calgary
www.parlee.com

This legal alert is intended to provide general information concerning 
developments in the law and is not intended to provide legal advice 
in respect of any particular situation.

1.

2.

3.

4.

january 2007


